The Friends of Phoenix Park
Equal Opportunities Policy Statement
1. Introduction
The Friends of Phoenix Park aims, policies and procedures are designed to treat everyone in the same way regardless of their sex, race, ethnic origin, marital status, age or disability.  This applies to all aspects of The Friends of Phoenix Park including employment, recruitment of suppliers, advertising, training and development, of all aspects of the Friends of Phoenix Park.  Ongoing monitoring and regular analysis of records will be undertaken.

2.
To achieve this The Friends of Phoenix Park will
•
Recognise the varied needs, expectations and culture of local people and reflect these differences in the range, sensitivity and relevance of its services to the community.
•
Recognise and challenge institutional racism (as defined in the Stephen Lawrence inquiry report) and other forms of institutional discrimination.

•
Take action wherever covert and overt racism, harassment, discrimination or disadvantage is found in order to ensure equality of access to services for all.

•
Support the development of communities and assist them in challenging discrimination, harassment and violence.

•
Work in partnership with others to remove barriers to fair and equal treatment which perpetuate disadvantage.

•
Promote tolerance and respect between diverse groups in the community.

•
Acknowledge and celebrate wherever possible, the wide variety of lifestyles and cultures in the community.

•
Act promptly on any complaints about practices and service delivery.

•
Use the Race relations (1976 and Amendment Acts)- the sex Discrimination Act 1975; the Disability and Discrimination Act 1995; Human Rights Act 1998; other appropriate legislation and the Commission for Racial equality (CRE); the Equal Opportunities Commission (EOC) and other Codes of practice as a Framework for action.

3.
Responsibility
Overall responsibility is with the Committee, for the effective implementation of the policy.

All members must:

• Co-operate with measures introduced to ensure compliance with equal

opportunities and prevent discrimination

• Carry out their duties in accordance with this policy.

December 2006
